
PURPOSE 

The Inclusion Panel of the Cincinnatus Association was formed to ascertain how members of Cincinnatus 
could be most effective in our efforts to ensure that all citizens of the Cincinnati region are fairly 
represented in governance, commerce, education and other aspects of daily living. We come together in 
the belief that all citizens have strong assets to assist in building a fair, equitable and 
prosperous community. However, we acknowledge that the ability to contribute to the greater good and 
to enhance opportunity for a more sustainable future has not always been within the reach of all our 
neighbors.  
 
Certain segments of our community have not had the same opportunity for success as others because of 
artificial barriers placed in their way such as color, religion, status, gender, sex, culture, disability, 
etc. This raises issues of inequity in the structure of our community and the Inclusion Panel recognizes 
the need to help to amend these inequities.   
 
HISTORY 

The Inclusion Panel has produced results in the past on several fronts. For example, our membership led 
the deployment of the Greater Cincinnati Commitment wherein hundreds of our fellow citizens were 
recruited to notice and speak up to inequities within our institutions. Cincinnatus has also developed a 
significant celebration of inclusion with its annual Spencer Awards dinner. In fact, the awards dinner has 
become such a significant achievement, it now operates as a separate Committee to plan and execute 
the dinner. The dinners allow the Inclusion Panel to re-engage the community on the subject of the 
value of diversity and inclusion.   
 
METHODS 

While the challenges for so many in the community to have their talents fully appreciated and accepted 
are plentiful, the Inclusion Panel is mindful that we are a volunteer organization. Launching a major 
initiative from our own internal assets is a significant challenge. However, supporting the work of others 
in the community who work on the inclusion issue seems more likely to succeed. Thus, we will be 
looking for organizations where the contacts of our membership, and the ability to reach and influence 
others, can help a community partner achieve its goals.   
 
We will model what we believe to be the most elementary step in establishing an inclusive community: 
we will listen first. During 2019, we will continue to invite community members into our meetings to 
educate us on what the issues are from their perspective. We will be looking for the viewpoint of 
experts in the inclusion arena to give us ideas of where our assets can make a difference. Our goal will 
be to find partners that we can support and to assist them in filling identified gaps. Our partner 
involvement will be project oriented as members have shown a clear interest in a “hands on” and 
measurable approach to their efforts.   

We will also look for opportunities to engage with the full membership on the subject of inclusion and 
consider joint projects with other panels of Cincinnatus.   
 
MEETINGS 



We will convene on the first Monday of every month.  Meetings will be held at the Wegman Company 
at 1531 Western Ave. from 11:30 AM to 1:00 PM.  All members of Cincinnatus are welcome to be 
members of the Inclusion Panel or may attend any meeting of the panel as their interest and time 
permits.  Other citizens of the region are also welcome to become members of the Inclusion Panel or 
attend as they have an interest.   
 
APPROVAL 

This charter will be in order as approved by the Inclusion Panel and subsequently by the Executive 
Committee of the Cincinnatus Association.  


