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THOUGHT FROM A MEMBER, SHARED BY RON MILLER
Rahm Emanuel's statement about the challenge of leadership in cities is exactly what we've been struggling with
in considering the future of Cincinnatus: “People don’t like change and they don’t like the status quo either.”

MEET A NEW MEMBER
BOB DRIEHAUS
FREELANCE JOURNALIST
Q: What drew you to Cincinnatus?

A: Cincinnatus struck me as an organization that is full of thoughtful and
talented people with the good will
and ability to make the region a
better place to live and work, and I
wanted to be part of that team.

A KITCHEN WITH A PURPOSE
Cincinnati Cooks! enables students to improve their lives by working
in the food service industry. Professional cooks work with
students to teach culinary skills, along with job and life skills .
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LEARN MORE ONLINE: http://fsfbmedia.org/beta/programs/cincinnati-cooks/

Q: What, in your view, is the most
pressing need in
our city?
A: Preventing
brain drain in the
region and in the
urban core.
Q: What is
going right in
Cincinnati?
A: There is an unmistakable energy
downtown and in Northern
Kentucky's river cities, a successful
combination of good planning and
young professionals buying into it in
places like the Over the Rhine's
Gateway corridor.
Q: As a journalist, you’ve written
locally and nationally. What’s been a
particularly satisfying story for you?
A: By far, the story that I spent the
most time covering was the
Erpenbeck homebuilding scandal and
its fallout. I was given a fantastic
opportunity to delve deep into the
details of the scandal, and I hope that
The Cincinnati Post team's
unrelenting attention to the crisis
helped ensure that no homeowners
lost their property.
MORE ON PAGE 2: SEE “BOB: Q&A”
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TONIGHT’S VOTE

REPLAY: THE APRIL MEETING

We’ll be electing new officers
and members of the
Executive Committee at
tonight’s meeting. The slate
recommended by the
Nominating Committee,
chaired by Peter Hoyt, is on
your table. All members
attending this evening are
eligible to vote.

A FEW FINAL WORDS
FROM AL DEJARNETT
Tonight’s meeting marks the
final Cincinnatus Association
meeting for this program year.
It also is the occasion for
electing new officers. I’m
excited about the slate of
candidates. They bring a great
mixture of experience and
creativity that will propel
Cincinnatus to increasing levels of accomplishment.
Over the course of the
next year, you can expect to
see the familiar:
 A majority of our monthly
meetings at our home base,
the University Club.
 Panels focused on good
government, quality education, diversity and inclusion
and robust arts and culture.
 A new president, Mark

Silbersack, who has been a
major contributor to
Cincinnatus' work for years.
 Continued publication of
our monthly newsletter.

NEXT MEETING
The Young Professionals Choral Collective gave us a live preview of
the aural pleasures that the World Choir Games will bring to Cincinnati in July. Dan Lincoln followed, outlining the importance of the
games for our regional economy and image. Dan is CEO of the Cincinnati USA Convention & Visitors Bureau.

Along with the familiar,
you’ll see new and different
ways of engaging our members in ad hoc teams to drive
the quality of life issues that
they have greatest interest in.
Sometimes our formats
will depart from the "supper
club" atmosphere that has
been a fixture for decades.
Expect more diversity of age,
race, ethnicity and work experience in the leadership ranks.

What all this says is that
Cincinnatus is embracing
continuous improvement as a
tool to deliver on our mission
to make our community a
better place for all of us.
I couldn't be more excited
about our future as I approach
the end of my term. I look
forward, with pleasure, to the
transition to a new leadership
team in whom I have the
greatest confidence.

FOR YOUR CONSIDERATION … UNITED WAY’S BOLD GOALS
Below you’ll see a summary of United Way of Greater Cincinnati’s BOLD GOALS for our region.
We’ve been asked by United Way to endorse these goals.

EDUCATION

INCOME

Preparing children, youth and
young adults to succeed in
school and life, so that by
2020 at least:

Ensuring individuals and families achieve financial stability,
so that by 2020 at least:

 45% of adults will have an
associate’s degree or higher.
 85% of youths will graduate
from high school (prepared
for life, college and career).
 85% of children will be
prepared for kindergarten.

2012-2013 OFFICERS

 90% of the labor force will
be gainfully employed.

HEALTH
Helping individuals live
quality lives and achieve
maximum health and
independence, so that by
2020 at least:

LEARN MORE

 70% of the community will
report having excellent or
very good health.

The goals are explained in
more detail on the United
Way website: www.uwgc.org

 95% of the community will
report having a usual place
to go for medical care.

“The Bold Goals are a community-based approach to realizing our vision
for a stronger community with a higher quality of life for all.”
 UNITED WAY, BOLD GOAL’S FAQ

TAKING THE SUMMER OFF
We’ll next meet at the
University Club on Sept. 11.
The Programming
Committee already is hard at
work to assure a vibrant,
engaging year for
Cincinnatus Association.
See you in the fall!

CONTINUED…

BOB Q&A FROM PAGE 1
Q: You’re a new father. What
are your hopes for your son?
A: More than anything, I hope
Sam will live a long, happy life.
I hope to teach him to always
respect himself and others,
and that good things will flow
from that if he does. Being a
starter for the Reds would be
nice, too.
Q: Trapped on an island: Skyline, Graeter’s, LaRosa’s?
A: Definitely Skyline, though
I'm a fan of all three
delicacies. And don't forget a
Virginia Bakery schnecken,
now sold by Buskens.
Q: Your favorite ticket is…
A: Having just lost my dad, my
favorite sports ticket may have
changed from Xavier basketball with him to the Reds. My
wife, Carrie, and I are
enthusiastic season subscribers to the Cincinnati Opera.

